
Policy 1.510 
Graduate Medical Education Committee 
Section 
Educational Administration 
Subject 
Discrimination and Harassment 

Policy Requirements: 
ACGME Institutional: 4.9.c.; 4.9.e. 
ACGME Common: 6.12.f. 
UAMS Administrative Policies: 3.1.10, 3.1.48, 3.1.55, 4.4.01, 11.3.07 

Version History: 
Date Developed: 9/2022 
Last Review/Revision: 10/2022, 2/2024 
Legal Review: 10/2022, 7/2026 
Current Version: 10/2026 

 

 
Purpose: To address discrimination and harassment. 
 
Policy: 

 
The UAMS Regional Centers Graduate Medical Education Committee (GMEC) has adopted the following 
UAMS Administrative policies to address discrimination and harassment: 

 
1) UAMS Administrative Policy, Anti-Discrimination, 3.1.10  
2)    UAMS Administrative Policy Title IX, Sex/Gender-Based Non-discrimination, 3.1.48  
3)  UAMS Administrative Policy, UAMS Policy on Complaints of Discrimination and Harassment 

(Non-Title IX), 3.1.55 
4) UAMS Administrative Policy, Basic Code of Conduct, 4.4.01 
5) UAMS Administrative Policy, Workplace Violence Prevention Plan, 11.3.07 

 
 

Process: Residents/fellows must follow listed UAMS Administrative policies.  
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